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Pol i cy purpose

Lone St a「 D冊ng i s commi t t ed t o provl d- ng a Saf e and heal t hy worki ng en而Onment  f o「 ou「

empIoyees,  COnt raCtOrS,  Cl i ent s and vi si t o「s ( he「ei naf t er 「ef erred t o as ` empI oyees’ f or si mpl i ci t y) .

EmpIoyees unde「 the輔uence of  i mpai rment - CauSi ng subst ances-  SuCh as d「ugs or al cohoI )  Can POSe

se「i ous heaI t h a=d saf et y 「i sks t o t hemsel ves and t hose a「Ound t hem.

The pu「pose of t hi s po~i cy i s t o p「ovi de gui dance t o ou「 empIoyees and managers on subst a=Ce

management  i n t he workpI ace so t hat  we may mai nt ai = a Saf e wo「kpi ace whe「e aI I  empIoyees a「e

t「eat ed f ai rI y and wi t h respect .

Pol i cy Overvi ew

He「e are t he gene「ai  t e「ms of  our workpl ace subst ance use po=cy:

1.  The use,  Sa- e,  Pu「Chase,  t「anSf e「o「 possess' On Of any冊egai  subst ances t hat  cause

i mpai 「ment ,  O「 any l egaI ,  nOn-medi ca時autho「i zed subst ances t hat  cause i mpai rment  i s

st r i ct - y prohi bi t ed i n ou「wo「kpl ace.  Ref er t o t he Subst ance CI assi f l Cat - On Chart  at  t he end of

t hi s pol i cy f o「 more i nf ormat i on.

2.  EmpIoyees a「e not  permi t t ed t o workwhi l e i mpaj 「ed by any subst ance・

3.  We recogni ze t hat  subst ance dependency i s a seri ous medi ca=ssue'  EmpIoyees who a「e

experi enci ng subst ance abuse o「 dependency cha=enges a「e enc○ uraged t o di scI ose t hese

cha=enges t o a memberof  HR i mmedi at ei y so t hat  Lone St a「 D「i =i ng may i ni t j at e t he

accommodat i on anaI ysi S PrOCeSSi  EmpIoyees w川not  be negat i veI y i mpact ed by doi ng so.

4.  EmpIoyees who occupy a saf et y- SenSi t i ve posi t i on ( def i ned l at e「 i n t hi §  PO=cy)  are 「equi red t o

di scI ose t he use of  i mpai rment - CauSi ng subst ances t o a member of  HR so we may conduct  a
r i sk- aSSeSSment .

5.  The「e are some cases where t he consumpt i on of  l ega口mpai rment  causes subst ances ( SuCh

as al cohoI )  w用be pe「mi t t ed at  wo「k event s上mpIoyees are expect ed t o exe「Ci se 「easonabl e

p「of essi onaI  j udgement  when consumi ng subst ances duri ng t hese t i mes.



Emp看oyees i n Saf et y- Sensi t i ve Posi t i ons

Saf et y- SenSi t i ve posi t i ons are t hose i n whi ch i mpai 「ment  due t o d「ugs o「 al cohoI  coul d resu旧n dj rect  and

si gni f i cant  ri sk of  i nj ury t o t he empIoyee,  Ot he「s,  O「 the envi 「Onment .  Exampi es i ncI ude t ruck dri ve「S)

heavy equi pment  ope「ato「s,  Or i ndi vi dual s dea"ng wi t h haza「dous chemi caI s

● 　Emp- oyees i n t hese rol es a「e requi 「ed t o di scI ose i mpai rment  o「the use of any subst ances t hat

coul d cause i mpaj 「ment  at  wo「k t o a member of  HR l mmedi at eI y.

● 　Emp- oyees who have used t hese subst ances p「i ort o work but  a「e scheduI ed t o wo「k and may

S帥be i mpai 「ed must  ai so not i f y HR i mmedi at el y.

● 　Once di scI osed十One St ar D「冊ng w剛conduct  a 「i sk assessment t o ensure t he empi oyee i s abl e

t o compi et e t hei 「 dut i es i n a saf e mame「・

.  Lone St ar DrI冊g may request  addi t i ona=nf ormat i on f「Om a Physi ci an t o compI et e t hi s

assessment .

.  An empIoyee’ s f ai I ure t o di scI ose orf a血「e t o cooperat e wi t h t he r~Sk assessment  may resul t  i n

di sci Pi i nary act i on,  uP tO and i ncI udi ng t ermi nat i on of  t he empIoyment  wi t h cause・

Subst ance abuse and dependency

Lone St a「 Dr冊ng acknowi edges t hat  subst ance abuse or dependency a「e a seri ous medi ca上SOCi aI ,

empIoyment  i ssue・ Unde「 Human Ri ght s Legi sl at i on,  Subst ance dependenci es a「e prot ect ed and

「ecogni zed as a di sab冊y and consi dered t o be p「Ohi bi t ed grounds of  di sc「i mi nat i on.

● 　Any empi oyee who i s st rugg=ng wi t h subst ance abuse or dependency w冊ecei ve support  and

accommodat i on f rom t he company provi ded t hat  t hey not i f y a membe「 of  HR

● 　EmpIoyees wl l i  not  be negat i vei y i mpact ed f or not i f yi ng a membe「 Of  HR of a subst ance abuse

Or dependency i ssue.

.  1f an empIoyee di scI oses a subst ance abuse o「 dependency i ssue af t e「they have vi ol at ed a

company pol i cy,  t hey may s帥be subj ect  t o di sci pl i nary act i on f or t he poi i cy vj ol at j on al one,

not  t he dependency i ssue.



Accommodat i on

Under t he Canadi an Human Ri ght s Act ,  Lone St a「 Dr冊g i s commi t t ed t o prot ect i ng i ndi vi duaI s j n t he

wo「kpl ace f「om dj scri mi nat i on on t he basi s of  medi caI  need.

I f  any emp- oyee i s expe「i enci ng subst ance dependency i ssues or i s requi red t o use medi cal  subst ances

t hat  cause i mpai 「ment  whi I e at  work ( i ncI udi ng medi caI  camabi s wi t h THC cont ent ) ,  Lone St ar D「冊g

w用accommodat e t he empIoyee,  tO t he poi nt  of  undue hardshi p,  SO t ha=hey may cont i nue t o do t hei r

」obs.

To i ni t i at e t he accommodat i on process:

.  The emp- oyee must  di sci ose t he subst ance use t o a membe「 Of  HR and make a f ormai  「equest

f or accommodat i on
.  Lone St a「 d「=l i ng wi l i  beg- n an aCCOmmOdat i on anaI ysi s t o det ermi ne t he ext ent  of

accommodat l on requl 「ed

● 　Emp~oyeesw出自Ot be negat i vel y i mpact ed i f t hey di scI ose a subst ance abuse or dependency

.  Lone St ar D「冊g w=i  workwi t h t he empIoyee and言f app「op「i at e,  t he empIoyee’ s t「eat i ng

physi ci an or medi cal  provi der t o devi se an i ndi vi dual i zed t reatment  and accommodat i o= Pl an
● 　Lo=e St ar D「i i i i ng w冊p「ovi de accommodat i on t o t he poi nt  of  undue hardshi p

Pol i cy Procedure and Di sci pl i ne

Lone St ar Dr冊g wi I I  not  t oi e「at e any unsaf e behavi Our O「 neg=gence i n t he workpi ace言ncl udi ng

i mpai rment  i n t he workpi ace.

Emp- oyees a「e encou「aged t o cont act  a membe「 Of  HR wi t h any quest i ons o「 concems 「ega「di ng

Subst ance use at  work.

Lone St ar Dr冊ng w旧nvest i gat e and deal  wi t h ai l  compI ai nt s or i nci dent s 「eI at ed t o subst ance use at

WOrk i n a f ai r ,  reSPeCt f u上and t i meI y manne「.

I nf o「mat i on p「ovi ded about  an i nci dent  o「 about  a compI ai nt  wi l l  not  be di scI osed except  as necessary t o

p「ot ect  worke「s,  tO l nVeSt i gat e t be c○ mpl ai nt  or i nci dent ,  tO t ake co「「ect i ve act i on o「 as ot hervi se 「equi 「ed
byI aw.

Any empIoyee who f a=s t o c○ mpl y wi t h t hi s po=cy t o who engages i n i i I egaI  act i vI t i es such as sei l i ng drugs

o「aI coho=n t he wo「kpi ace w紺be subj ect  t o di sci p冊ary act i on,  uP tO and i ncI udi ng t he t e「mi nat i on of

t hei r empIoyment  wi t h cause・

Fo「 any f u輔er i nf o「mat i on or assi st ance,  Pl ease cont act  a membe「 of  HR.

App「OVed by:

Si gnat u「e∴- _事項喰」」○ ○ よゝ〇割夢ヽ且_ 、

Name:  Bruce Moo「e Dat e:



Subst ance Cl assi f i cat i on Chart

丁he f ol l owi ng t ab- e exp- ai ns how Lone St a「 Dr冊g cl assi f i es and t「eat s描erent  subst ance t ypes i n

t he workpl ace:

Subst ancet ype �Usei nt heworkpi ace �Di scI osu「erequi rement s 

Legal , nOn一 �NoempIoyeemayuse, Se=,  �AI I empI oyeesmust di sc10Se 

medi caI  �PurChaseort「ansf ert hese �Subst anceabuseo「dependency 

Subst ances Ex. a/coho/ �Subst ancesoncompany �i ssuest oi ni t iat et heaccommodat l On 
P「OPe直y・ �anal ysi sp「ocess・ 

)  recI eat i ona/ Cannabi s �NoempIoyeemaybe �EmpIoyeesi nsaf et y- SenSi t i ve 

i mpai rec! wh帖eworki ng.  EmpI oyeesmaybe Permi t t edt oconsume t hesesubst ancesat  COmPany- SanCt i onedsoci ai  event s, P「OVi dedt hey exerci sereasonabl e P「Of essi onaI j udgement .  �POSi t i onsmust di scI。SePOSSi bl e 
血Pai 「mentbef orewo「ki ng.  

I =egal , nOn-  �NoempIoyeemayuse, Se町 �AI i empI oyeesmust di scIose 

medi caI  �PurChase, POSSeSSO「 �Subst anceabuseordependency 

Subst ancest hat  �t ransf ert hesesubst ances �i ssuest oi ni t i at et heaccommodat i on 
CauSei mpai rment  �OnCOmPanyPrOPert y.  �anai ysI SP「OCeSS.  

王x: I eCI eat i ona/ �Noempi oyeemaybe �EmpIoyeesi nsaf et y- SenSit i ve 

dmgssuchas �i mpai redwhi i eworki ng.  �POSi t i onsmust di scI osepossi bi e 
COCai ne, heIOi n ��i mpai rment bef o「eworkj ng.  

Medi cal 看y一 �Medi ca=y- aut hori zed �Ai l empI oyeesmust di scI ose 

aut hori zed �Subst ancesarea=owedon �Subst anceabuseordependency 
Subst ancest hat  �COmPanyP「OPert yi  �i ssuest oi ni t i at et heaccommodat i on 

CauSe ��anai ysi SPrOCeSS.  
i mpai rment , uSed Wi t ha PreSCri pt i on Ex: medi ca/ �NoempIoyeemaybe i mpai 「edwh帖eworki ng.  

EmpIoyeesi nsaf et y- SenSi t i ve 

POSi t i onsmust di scI osepossi bl e 
i mpai rment bef o「eworki ng.  

cannabi swi t hTHC COnt ent  ��EmpIoyeeswhoarenot i nsaf ety-  

SenSi t i veposi t i onsarenot「equi 「ed 

t odi scI oseuseout si deof t he 
WOrkpi ace.  



Prescri pt i on �NoempIoyeemayuse, Se町 �Ai l empI oyeesmust di scI ose 

d「ugst hat cause �Pu「Chase, POSSeSSO「 �Subst anceabuseo「dependency 

i mpai rment , uSed �t ransf ert hesesubst ances �i ssuest oi ni t iat et heaccommodat i on 
冊ega=y �OnCOmPanyP「OPert y.  �anaI ysi sp「OCeSS.  

Noempi oyeemaybe �EmpIoyeesi nsaf et y- SenSi t i ve 
i mPai redwhi I ewo「ki ng.  �POSi t i onsmust di scI osepossi bI e 

i mpai rment bef o「eworki ng.  

Prescri pt i on �Pe「mi t t edatwork, P「OVi ded �EmpIoyeeswhoa「enoti nasaf et y-  

drugsormedi cai  �theyareusedl egal i yand �SenSi t i veposi t i onarenot requi 「edt o 

Subst ancest hat  �「esponsi bl y �dj sci oseprescri pt i on- drugor 

donot cause ��medi cat i onuset ot hecompany 
i mpai rment , uSed ��P「OVi dedt heyarenot i mpai redat  

1ega=y ��WO「k.  

E*: medi ca/CBD-  ��I f anyempIoyeei nasaf et y- SenSi t i ve 
basedcannabi s ��POSi t i oni sunsurei f t hei rmedi cat i on 

maycausei mpai rment , t heymust  
i nf o「mHRtoi ni t i at ea「i sk-  

assessment i  


